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CHAPTER 1 - WELCOME TO THE SOUTHWEST CONSORTIUM FOR PSYCHOLOGY TRAINING (SWCPT)
1.1 Welcome
Welcome to the Southwest Consortium for Psychology Training (SWCPT). We are pleased to welcome you to a community of psychologists dedicated to excellence in clinical training, ethical practice, and professional mentorship.
The internship year represents the culminating supervised training experience of doctoral education and serves as the bridge between graduate training and entry-level practice as a health service psychologist. Throughout the training year, Psychological Interns are expected to integrate scientific knowledge, clinical skills, ethical decision-making, and professional identity through supervised practice and progressive responsibility.
SWCPT was established through the collaborative partnership of Desert Psychological and Odyssey Wellness to expand high-quality internship opportunities in Southern Nevada. Although each site offers unique clinical experiences, both share a common commitment to preparing ethical, skilled, and culturally responsive psychologists through individualized supervision and meaningful professional mentorship.
We are honored to participate in your professional journey and look forward to supporting your continued growth throughout the training year.
Sarah Ahmad, Psy.D.
Training Director

Stephanie Holland, Psy.D.
Clinical Director
1.2 Mission
The mission of the Southwest Consortium for Psychology Training is to prepare ethical, skilled, and culturally responsive health service psychologists through a comprehensive, supervised training program that integrates evidence-based practice, scientific knowledge, ethical decision-making, and professional mentorship.
1.3 Philosophy of Training
SWCPT embraces a Practitioner-Scholar model of training in which scientific knowledge, evidence-based practice, ethical decision-making, and cultural responsiveness are integrated into all aspects of clinical work. We believe Psychological Interns develop professional capability through supervised experience, reflective practice, and progressively increasing responsibility.
Unlike traditional rotation-based internships, SWCPT utilizes a Primary Placement Site structure. Each Psychological Intern completes the training year within one primary training site to ensure continuity of supervision, mentoring, and client care. This structure is supported by Longitudinal Mentorship, professional relationships designed to extend beyond the internship year into postdoctoral training, licensure, employment, leadership, and service.

A defining feature of SWCPT is its Developmental Approach to Supervision, which utilizes a nested structure to guide clinical skill acquisition. Interns progress systematically from direct observation and participation to supervised clinical practice and progressively greater professional independence. Progression is based on demonstrated competence and readiness rather than time alone. Interns remain under appropriate supervision throughout the training year, and increasing autonomy does not eliminate supervisory oversight or the expectation that interns seek consultation when needed. SWCPT is committed to fostering a learning environment characterized by professionalism, collaboration, respect, reflective practice, and lifelong learning.
1.4 Training Goals
The Psychology Internship is designed to prepare Psychological Interns for entry-level practice in health service psychology through development across the APA Profession-Wide Competencies. Training activities, supervision, and evaluation support progressive development in Research; Ethical and Legal Standards; Individual and Cultural Diversity; Professional Values, Attitudes, and Behaviors; Communication and Interpersonal Skills; Assessment; Intervention; Supervision; and Consultation and Interprofessional/Interdisciplinary Skills.


CHAPTER 2 - THE INTERNSHIP PROGRAM
2.1 Internship Overview
SWCPT offers a one-year, full-time doctoral psychology internship designed to prepare Psychological Interns for entry-level practice as health service psychologists. The internship integrates evidence-based practice, ethical decision-making, and progressive clinical development through supervised experience. The internship consists of a minimum of 2,000 hours completed over a twelve-month training year. Psychological Interns are employed full-time and typically work Monday through Friday from 8:00 a.m. to 5:00 p.m., including one protected hour for lunch. The workweek generally ranges from 40-45 hours depending upon clinical responsibilities, training activities, and professional development opportunities.
Although SWCPT consists of two training sites, Desert Psychological and Odyssey Wellness, the consortium functions as one integrated internship program. Psychological Interns complete the majority of their clinical training within one Primary Placement Site while participating in consortium-wide didactic training, group supervision, and professional development activities.
	Program Component
	Summary

	Length
	12 Months

	Training Hours
	Minimum 2,000

	Schedule
	Monday-Friday, 8:00 a.m.-5:00 p.m.

	Lunch
	One protected hour

	Work Week
	Generally 40-45 hours

	Annual Stipend
	$45,000

	Primary Placement
	One Primary Placement Site

	Supervision
	Minimum 2 hours individual in-person + 2 hours group in-person weekly

	Didactics
	Structured didactic training provided regularly throughout the training year; separate from supervision


2.2 Primary Placement Site
Each Psychological Intern is assigned to one Primary Placement Site for the duration of the internship. This structure promotes continuity of supervision, meaningful mentoring relationships, continuity of patient care, and progressive professional development. Interns participate in consortium-wide educational experiences while completing the majority of their clinical training within their Primary Placement Site.
2.3 Nested Developmental Supervision Model
To operationalize our developmental training philosophy, SWCPT utilizes a Nested Supervision Model to guide clinical skill acquisition and professional growth. This scaffolded approach ensures interns transition safely and systematically from direct observation to autonomous practice. Progression through these stages is based on demonstrated readiness rather than time alone:
Observation: Interns initially observe licensed supervisors modeling clinical interventions, assessments, and consultations.
Participation: Interns begin active clinical work through co-facilitation of therapy or co-administration of assessments alongside their supervisor.
Supervised Clinical Practice: Interns conduct clinical activities independently while receiving intensive, ongoing supervision and feedback.
Progressive Independence: Interns function with increasing autonomy as they demonstrate readiness for entry-level independent practice.
Developing Supervision Competence: All interns receive training in supervision through didactic instruction, observation and modeling, discussion of supervision theory and practice, and supervision-focused activities. Whenever possible, interns are provided the opportunity to supervise a practicum student under the oversight of a licensed psychologist. The supervising psychologist provides supervision-of-supervision, including guidance and feedback regarding the intern’s developing supervisory skills. Practicum-student supervision is an enhanced applied opportunity and is not guaranteed for every intern.
2.4 Consortium Structure
SWCPT consists of two collaborating training sites.
Desert Psychological
Evidence-based psychotherapy
Psychological evaluations
Forensic psychology
Suitability evaluations for peace officers
Odyssey Wellness
Evidence-based psychotherapy
Psychological and neuropsychological evaluations
Forensic psychology with family court
Assessments for disability, veteran affairs, and immigration
Adjudicated youth exams for competency to stand trial and certifications
2.5 Didactic Training
SWCPT provides structured didactic training on a regular basis throughout the training year. Didactics are separate from the required two hours of weekly group supervision. Educational activities include specialty presentations by SWCPT supervisors and other qualified professionals, guest speakers, applied assessment demonstrations, case-based learning, case conferences, and professional-development activities. The content and schedule of didactic activities are documented in Appendix C: Annual Didactic Calendar.
2.6 Individual and Group Supervision
Psychological Interns receive regularly scheduled individual and group supervision throughout the internship training year. Individual and group supervision are distinct from didactic training.
Psychological Interns receive a minimum of two hours of individual, in-person supervision each week from a licensed psychologist.
Psychological Interns participate in two hours of in-person group supervision each week. Group supervision provides opportunities for case consultation, integration of psychological science with practice, discussion of ethical and professional issues, examination of individual and cultural diversity, professional development, and collaborative learning across the consortium.
In addition to the required two hours of weekly individual supervision with a licensed psychologist, whenever feasible, interns may receive up to one additional hour of individual supervision per week with a postdoctoral fellow. Any supervision provided by a postdoctoral fellow is supplemental and does not replace or reduce the required individual supervision provided by a licensed psychologist.
Licensed psychologists are available for additional consultation as clinical and professional needs arise.
Regularly scheduled weekly individual supervision and group supervision are conducted in person. Telesupervision is not the routine method for satisfying these required supervision hours. In unusual circumstances or for additional consultation, secure real-time videoconferencing may be used consistent with applicable law, ethical requirements, privacy protections, and SWCPT policy. See Appendix G.
2.7 Professional Development
Professional development is an integral component of internship training. Interns are encouraged to participate in continuing education, Nevada Psychological Association activities, interdisciplinary collaboration, leadership opportunities, licensure preparation, and career planning. Psychological Interns also participate in a protected weekly Intern Lunch to promote mentorship, collegiality, peer support, and informal discussion of professional issues.
2.8 Applied Professional Development: Research and Community Presentations
To apply the Practitioner-Scholar and Developmental models in a practical setting, interns complete a two-step presentation milestone. Interns first present on a research topic within the supportive environment of group supervision. Building on this foundation, interns then transition outward to conduct a training or psychoeducational presentation for an external community partner in the mental health field.


CHAPTER 3 - PROFESSIONAL EXPECTATIONS
Psychological internship represents an important transition from graduate training toward independent professional practice. SWCPT expects Psychological Interns to demonstrate increasing professional judgment, accountability, self-awareness, and responsibility throughout the training year.
3.1 Professional Conduct
Psychological Interns are expected to conduct themselves professionally in all clinical, supervisory, educational, and administrative settings.
3.2 Ethical and Legal Practice
Psychological Interns are expected to practice in accordance with the current APA Ethical Principles of Psychologists and Code of Conduct, applicable federal and state laws and regulations, and the policies and procedures of SWCPT and their Primary Placement Site. Interns are expected to understand the limits of their training and seek supervision when needed.
3.3 Cultural Humility and Responsiveness
SWCPT is committed to preparing psychologists who can provide effective services to individuals from diverse backgrounds and communities. Interns are expected to approach differences with curiosity, respect, humility, self-reflection, and openness to continued learning.
3.4 Professional Communication
Psychological Interns are expected to communicate professionally, respectfully, and in a timely manner with clients, supervisors, colleagues, referral sources, and community partners. Significant clinical, safety, ethical, or interpersonal concerns should be brought to a supervisor promptly.
3.5 Attendance and Work Schedule
Psychological Interns are full-time employees and typically work Monday through Friday from 8:00 a.m. to 5:00 p.m., with one protected hour for lunch. Interns are expected to participate fully in scheduled clinical activities, individual and group supervision, didactics, meetings, and other required training activities.
3.6 Clinical Documentation and Reports
Accurate and timely documentation is an essential professional responsibility. Interns are expected to complete clinical documentation, psychological reports, treatment records, and other required materials within established timeframes and incorporate supervisory feedback in a timely manner.
3.7 Confidentiality and Test Security
Psychological Interns are responsible for protecting confidential client information and maintaining the security of psychological testing materials. Test questions, protocols, scoring materials, stimulus materials, and other protected test content must be handled in a manner that preserves test security.
3.8 Technology and Artificial Intelligence
Technology may support clinical practice, documentation, education, and professional development; however, its use must never compromise confidentiality, professional judgment, test security, or the integrity of psychological services. Artificial intelligence may not substitute for the intern's clinical reasoning or independent interpretation of psychological assessment data. See Appendix A.
3.9 Use of Supervision and Feedback
The ability to effectively use supervision is an important professional competency within SWCPT. Interns are expected to come prepared, identify areas in which consultation is needed, openly discuss clinical and professional challenges, and thoughtfully incorporate supervisory feedback. All interns receive training in supervision through didactic instruction, observation and modeling, discussion of supervision theory and practice, and supervision-focused activities. Whenever possible, interns are provided the opportunity to supervise a practicum student under the oversight of a licensed psychologist. The supervising psychologist provides supervision-of-supervision, including guidance and feedback regarding the intern's developing supervisory skills.
3.10 Professional Identity Development
SWCPT views internship as an important developmental transition from graduate student to professional psychologist. Interns are encouraged to develop greater confidence in professional judgment while remaining aware of the importance of consultation, collaboration, ethical decision-making, and lifelong learning.


CHAPTER 4 - EVALUATION AND COMPETENCY DEVELOPMENT
4.1 Purpose of Evaluation
Evaluation is an integral component of the SWCPT internship experience. The process provides meaningful feedback regarding development, identifies strengths and areas for continued growth, and helps ensure progression toward readiness for entry-level practice as a health service psychologist. Evaluation is developmental and includes ongoing feedback as well as formal written evaluations.
4.2 Profession-Wide Competencies
Intern development is evaluated in relation to the nine APA Profession-Wide Competencies:
Research
Ethical and Legal Standards
Individual and Cultural Diversity
Professional Values, Attitudes, and Behaviors
Communication and Interpersonal Skills
Assessment
Intervention
Supervision
Consultation and Interprofessional/Interdisciplinary Skills
The complete SWCPT Psychological Intern Competency Evaluation is included in Appendix B.
4.3 Initial Intern Self-Assessment
Within one week of beginning internship, each Psychological Intern completes a written self-assessment of current strengths, areas for continued development, prior training experiences, and professional training goals. The self-assessment addresses the nine APA Profession-Wide Competencies and is reviewed with the primary supervisor to inform individualized training goals. It is developmental and is not a pass/fail evaluation. For the 2026-2027 cohort, the self-assessment is due August 17, 2026. See Appendix J.
4.4 Ongoing Feedback
Interns should expect regular feedback throughout the training year through supervision, direct observation, review of clinical work and documentation, consultation, and other training activities. Supervisors are encouraged to identify strengths and areas requiring development as they arise rather than waiting for a formal evaluation period.
4.5 Mid-Year Evaluation
A formal written evaluation is completed at approximately the midpoint of the internship year. For the 2026-2027 training year, the mid-year evaluation will be completed by February 10, 2027. The evaluation is reviewed with the intern, who may discuss ratings, ask questions, provide feedback, and identify additional training goals. Signatures document review and do not necessarily indicate agreement.
4.6 End-of-Year Evaluation
A second formal written evaluation is completed near the conclusion of the internship year and prior to successful completion of the program. It assesses overall development and readiness for entry-level professional practice and becomes part of the intern training record.
4.7 Intern Evaluation of Supervision and Program
Evaluation within SWCPT is reciprocal. Interns complete numerical and narrative evaluations of supervision and the training program at formal evaluation periods. Feedback is used to identify program strengths and areas for improvement. See Appendices D and E.
4.8 Competency Concerns and Remediation
When an intern is not demonstrating expected progress, supervisors will identify appropriate supports, which may include additional supervision, increased direct observation, additional training, increased structure or monitoring, modification of clinical responsibilities, specific development goals, or a written remediation plan. Formal remediation will use the SWCPT Competency Remediation Plan in Appendix F and will follow Chapter 6 and Appendix H.
4.9 Successful Completion of Internship
Successful completion requires the Psychological Intern to:
Complete a minimum of 2,000 training hours during the 12-month internship year.
Complete all required clinical and training activities.
Participate in required individual and group supervision and didactic training.
Complete required documentation and training records.
Demonstrate the required Minimum Level of Achievement on each of the nine Profession-Wide Competencies: a final rating of 4 (Proficient Competence) on each competency, indicating the expected level at completion of internship and readiness for entry-level practice in health service psychology.
Successfully address any required remediation plan.
Maintain professional and ethical conduct consistent with SWCPT expectations.
Complete the final evaluation process and required internship exit procedures.


CHAPTER 5 - STIPEND, BENEFITS, LEAVE, AND ADMINISTRATIVE POLICIES
5.1 Employment Status and Stipend
Psychological Interns are full-time employees during the 12-month internship year. The annual internship stipend is $45,000, paid in accordance with the payroll practices of the intern's Primary Placement Site. Interns are expected to complete a minimum of 2,000 training hours.
5.2 Benefits
Psychological Interns are eligible for benefits provided through their employing Primary Placement Site. SWCPT internship-specific professional development benefits include reimbursement for a Nevada Psychological Association student membership, consortium-sponsored didactics and training, and access to professional mentorship.
5.3 Professional Development Allowance
Each Psychological Intern receives up to $500 per training year for approved professional development activities. Interns should obtain approval before incurring expenses for which reimbursement will be requested.
5.4 Work Schedule and Lunch
The standard internship schedule is Monday through Friday, 8:00 a.m. to 5:00 p.m. Interns receive one protected hour for lunch each workday. Clinical schedules may vary based on client needs, site activities, or specialized training opportunities.
5.5 Attendance
Consistent attendance is an important professional responsibility. When an intern is unable to report to work as scheduled, the intern should notify the appropriate supervisors and office/scheduling managers as soon as reasonably possible and communicate regarding affected clinical responsibilities.
5.6 Paid Time Off
Psychological Interns receive one week of paid time off (PTO) during the 12-month internship year, in addition to recognized holidays. PTO may be used for vacation, illness, personal needs, or other necessary absences. Planned PTO should be requested in advance whenever possible. Interns remain responsible for completing the minimum 2,000 training hours required for successful completion.
5.7 Holidays
Psychological Interns receive recognized holidays in addition to their one week of PTO. Holiday schedules are communicated by the employing Primary Placement Site.
5.8 Training Hours and Timekeeping
Interns are responsible for accurately recording training and employment hours and monitoring progress toward the 2,000-hour requirement. Concerns about accumulation of required hours should be discussed with the appropriate supervisor(s), Training Director, and Clinical Director as early as possible.
5.9 Remote Work
The internship is primarily an in-person training experience. After a minimum of three months of internship training, limited remote work opportunities may be considered when clinically appropriate and mutually approved. Remote work is not guaranteed and may be modified or discontinued when training or clinical needs warrant.
5.10 Outside Employment
Outside professional employment must not interfere with internship responsibilities, required training activities, clinical care, or the intern's ability to meet program expectations. Significant outside professional employment should be discussed with the Training Director and Clinical Director, as the internship is designed as full-time training year.
5.11 Professional Liability and Credentialing
Interns provide services under appropriate supervision and must comply with credentialing, background screening, documentation, and other requirements applicable to their Primary Placement Site and assigned clinical settings.
5.12 Changes in Training Circumstances
When significant personal, medical, family, or other circumstances affect the usual training schedule, interns are encouraged to communicate with the Training Director and Clinical Director as early as possible. Any significant modification or extension must allow the intern to satisfy SWCPT requirements for successful completion.


CHAPTER 6 - DUE PROCESS, REMEDIATION, APPEALS, AND GRIEVANCE PROCEDURES
SWCPT is committed to a training environment that supports professional development while maintaining appropriate standards for clinical practice, ethical conduct, and client welfare. Due Process addresses concerns regarding intern performance or professional functioning. Grievance procedures are separate and are used when an intern raises a concern regarding a supervisor, staff member, another trainee, or the training program.
6.1 Principles of Due Process
Written information regarding expectations, evaluation, and Due Process.
Notice of significant performance concerns.
Opportunity to respond and participate in review.
Reasonable opportunities for remediation when appropriate.
Written documentation of formal actions and decisions.
Opportunity to appeal formal decisions.
Respectful and professional treatment throughout the process.
6.2 Identification of a Concern
Concerns may involve clinical performance, professional behavior, ethical conduct, interpersonal functioning, reliability, documentation, use of supervision, competency development, or other areas relevant to successful completion. Many concerns can be addressed through ordinary supervision and feedback. Significant or persistent concerns may require formal intervention.
6.3 Informal Review
Whenever appropriate, concerns should first be addressed directly with the intern through supervision. Informal interventions may include additional supervision, increased direct observation, additional training, increased review of documentation, modification of responsibilities, clarification of expectations, and specific goals for improvement. Serious ethical, legal, safety, or client-welfare concerns may proceed directly to Formal Review.
6.4 Formal Review
The intern will receive written notice describing the concern. The Training Director will meet with the intern and relevant supervisor(s), and the intern may provide their perspective and relevant written information. Outcomes may include no further action, additional training or supervision, specific performance expectations, a formal Remediation Plan, modification of responsibilities, or other action appropriate to the concern.
6.5 Remediation Plan
When formal remediation is warranted, SWCPT will use the Competency Remediation Plan in Appendix F. The plan identifies the concern, expectations for satisfactory development, intern and supervisor responsibilities, timeframe, assessment methods, evaluation dates, and potential consequences if sufficient improvement does not occur. The intern's doctoral program may be notified when formal remediation could affect successful completion.
6.6 Outcomes of Remediation
Successful completion of remediation and return to regular training status.
Continuation or modification of the Remediation Plan.
Additional supervision or training requirements.
Modification or restriction of clinical responsibilities.
Probation or suspension of specific activities.
Termination when remediation is unsuccessful or circumstances warrant termination.
6.7 Serious Concerns and Immediate Action
SWCPT may take immediate action when necessary to protect clients, the intern, staff, the public, or the integrity of the training program. Immediate action may include removal from particular clinical responsibilities or temporary suspension of clinical activities while the matter is reviewed. When feasible, the intern will be informed of the basis and provided an opportunity to respond.
6.8 Appeal Procedure
An intern may appeal a formal Due Process or remediation decision by submitting a written appeal to the Training Director within five working days. A Review Panel will include the Training Director and at least two appropriate senior SWCPT supervisors or training leaders who can provide impartial review. A written decision or recommendation will ordinarily be issued within 10 working days.
6.9 Grievance Procedure
A grievance may involve supervision, evaluation practices, harassment or discrimination, workload or training assignments, interpersonal conflict, program policies, training experiences, or conduct of a supervisor, staff member, or another trainee. Interns who raise concerns or pursue grievances in good faith will not experience retaliation or adverse professional consequences for doing so.
6.10 Informal and Formal Grievance Review
When appropriate, interns are encouraged to first attempt informal resolution. If informal resolution is unsuccessful or inappropriate, a formal written grievance may be submitted to the Training Director. If the grievance concerns the Training Director, it should be submitted to the Clinical Director. Receipt will be acknowledged within three working days. An impartial three-person Review Panel will ordinarily meet within five working days after formal review begins and submit a recommendation within three working days following review.
6.11 Conflicts of Interest
If a grievance concerns the Training Director, the Clinical Director will oversee the process. If it concerns the Clinical Director, the Training Director will identify an impartial senior licensed psychologist to oversee review. No individual should serve as final decision-maker regarding a grievance concerning their own conduct.
6.12 Documentation and Confidentiality
Formal Due Process, remediation, appeal, and grievance proceedings will be documented and maintained in accordance with SWCPT record-retention practices. Information will be shared only with individuals who have a legitimate educational, supervisory, administrative, legal, or professional need for the information.
6.13 Acknowledgment
Interns receive access to these procedures at the beginning of the training year and sign the Handbook Acknowledgment in Appendix I. The full stand-alone procedure is reproduced in Appendix H.
CHAPTER 7 - TRAINING LEADERSHIP AND SUPERVISORS
7.1 Training Leadership
SWCPT is supported by licensed psychologists from Desert Psychological and Odyssey Wellness who contribute to supervision, didactic training, consultation, program development, and intern evaluation. Training leadership supports program quality, intern development, and communication across consortium sites.
7.2 Sarah Ahmad, Psy.D. - Training Director | Odyssey Wellness
Dr. Sarah Ahmad is a licensed psychologist who has served the Nevada community since 2013. With over a decade of experience in clinical and forensic psychology, she operates primarily in private practice.  Her diverse clinical work spans culturally diverse populations, across age groups, and includes evaluations for family courts, adjudicated youth, immigration cases, disability, and Veteran Affairs managing complex diagnoses. Dedicated to professional development, Dr. Ahmad supervises practicum students, psychological interns, and postdoctoral fellows, as well as multidisciplinary trainees in social work, counseling, and psychiatry residents. Her leadership in the professional community includes having served on the Nevada Psychological Association’s Southern Region and Executive Boards, including roles as CE Committee Chair and President. Currently, as Training Director for SWCPT, she oversees the internship program’s curriculum, supervision, and coordination across consortium sites. She practices on-site at Odyssey Wellness in Nevada and is also a PsyPact provider. A Las Vegas native, Dr. Ahmad returned home for her postdoctoral fellowship after earning her undergraduate degree at UNLV and her doctoral degree in California. Beyond her clinical work, Dr. Ahmad enjoys traveling, reading, and spending time with her husband and three children. 
7.3 Stephanie Holland, Psy.D. - Clinical Director | Desert Psychological
Dr. Stephanie Holland is a licensed psychologist who has practiced in Nevada since 1996 and has also been licensed in Colorado since 2025. She has more than two decades of experience working alongside family, civil, and criminal courts, providing forensic consultation, psychological evaluation, and expert and subject matter testimony. Her assessment experience also includes work with children involved in the child welfare system and adjudicated youth. Dr. Holland has supervised psychology trainees at multiple levels for more than 15 years. She recently completed eight years of service on the Nevada State Board of Psychological Examiners, where she served for several years as Examination Commissioner and assisted with the transition of Nevada's state psychology examination from an oral to a written format. As Clinical Director of SWCPT, Dr. Holland contributes to clinical and forensic training, supervision, mentorship, and ongoing development of the consortium. She practices primarily in Nevada and divides her time between Nevada and Colorado. Outside of professional life, Dr. Holland is married, has two young adult sons, and enjoys traveling.
7.4 SWCPT Supervisors
Dallas Boyce, Psy.D. - Odyssey Wellness
Dr. Dallas Boyce is a licensed clinical psychologist in Nevada and California and an Assistant Professor at Alliant International University in San Diego. She provides psychotherapy and psychological and neuropsychological assessment with children and adults and has experience in forensic psychological assessment, including child custody and youth parole matters. Dr. Boyce provides supervision to practicum students, doctoral interns, and postdoctoral fellows. She completed her postdoctoral training under Dr. Sarah Ahmad at Odyssey Wellness.
Kellie Nesto, Ph.D. - Desert Psychological & Odyssey Wellness
Dr. Kellie Nesto is a Nevada-licensed psychologist with experience in psychological and neuropsychological assessment, clinical supervision, training, consultation, and services with children, adolescents, adults, and justice-involved youth. She completed both her doctoral internship and postdoctoral fellowship with Desert Psychological/Odyssey Wellness, where she supervised testing experiences and provided supervision and didactic training to interns and practicum students. Her professional work has also included state developmental-disability evaluations and clinical program leadership. Within SWCPT, Dr. Nesto serves as a shared supervisor across both consortium sites and contributes to supervision and training.
Valerie Modirpour, Ph.D. - Desert Psychological
Dr. Valerie Modirpour is a Nevada-licensed psychologist with experience in individual therapy, psychological and diagnostic assessment, Veterans Affairs evaluations, and forensic assessment for family and civil court matters. She completed postdoctoral training with Desert Psychological/Odyssey Wellness and has provided supervision, training, consultation, and didactic instruction to practicum students, doctoral interns, and postdoctoral fellows. Within SWCPT, Dr. Modirpour contributes to clinical supervision, consultation, assessment training, and professional development at Desert Psychological.
Lexi Sliva, Ph.D. - Desert Psychological
Dr. Lexi Sliva is a licensed psychologist in Nevada and Colorado specializing in psychological and neuropsychological assessment across the lifespan. Her clinical assessment experience includes trauma, mood and anxiety disorders, psychotic disorders, ADHD, learning disabilities, and autism spectrum disorder. She also has experience in forensic evaluation, including mitigation, juvenile transfer/reverse-transfer, parenting-related evaluations, and risk assessment. Dr. Sliva completed both her doctoral internship and postdoctoral training at Desert Psychological and now contributes to the training of SWCPT interns.
Dr. Joyce Ulofoshio - Odyssey Wellness
Dr. Joyce Ulofoshio is a licensed psychologist based in Nevada whose work centers on collaborative psychological evaluation across the lifespan. She has experience working with children, adolescents, and adults and brings a culturally responsive and systems-aware lens to assessment and clinical care. Her professional experience includes partnerships with schools, community organizations, and healthcare systems, as well as prior care coordination work in Anchorage, Alaska, supporting older adults and individuals with physical disabilities in navigating Medicaid waiver services and accessing needed supports. Since 2024, Dr. Ulofoshio has provided clinical supervision to doctoral interns, with an emphasis on ethical practice, clinical competence, confidence, and professional development. Within SWCPT, she contributes to psychological assessment training, supervision, and culturally responsive practice at Odyssey Wellness.
7.5 Training Committee
The SWCPT Training Committee includes the Training Director, Clinical Director, and other designated consortium supervisors. It reviews intern progress and training needs, supports consistency across sites, reviews the didactic curriculum and evaluation feedback, addresses significant competency concerns, participates in Due Process and remediation as appropriate, and supports ongoing program development and accreditation preparation.
7.6 Multiple Supervisory Perspectives
Although each intern has a Primary Placement Site and designated individual supervisor(s), SWCPT intentionally provides opportunities to learn from psychologists throughout the consortium through supervision, consultation, didactic instruction, assessment training, and professional mentorship.
7.7 Longitudinal Mentorship
SWCPT values professional relationships that extend beyond a single training year. Several supervisors previously completed internship and/or postdoctoral training within Desert Psychological or Odyssey Wellness and later returned to participate in the supervision and development of subsequent trainees. SWCPT views this continuity as an important part of its training culture.


APPENDICES
APPENDIX A - SWCPT ARTIFICIAL INTELLIGENCE POLICY
Purpose. This policy establishes expectations for appropriate use of artificial intelligence (AI) in SWCPT training and clinical activities. AI may enhance productivity and learning, but it does not replace professional judgment, supervision, independent clinical reasoning, or responsibility for work product.
Approved Use and Oversight
Interns may use only AI tools approved by their Primary Placement Site for work-related purposes.
When uncertain whether an AI tool or use is permitted, interns must seek supervisor approval before use.
AI-generated content must be carefully reviewed and independently verified before incorporation into any work product. Citations, factual claims, calculations, interpretations, and recommendations must be verified.
Confidentiality and HIPAA
Identifiable client information, protected health information, confidential business information, and other sensitive data may not be entered into an unauthorized AI tool.
All HIPAA, confidentiality, privacy, and data-security requirements remain fully applicable when AI tools are used.
Psychological Assessment and Test Security
AI may not substitute for the intern's independent clinical reasoning or interpretation of psychological assessment data.
Protected test content, copyrighted test materials, test questions, protocols, scoring keys, stimulus materials, and other secure testing information may not be entered into unauthorized AI platforms.
Any AI-assisted drafting related to assessment must be reviewed by the intern and supervising licensed psychologist as appropriate. The intern remains responsible for accuracy and clinical appropriateness.
Professional Responsibility
AI tools may produce inaccurate, fabricated, incomplete, biased, or misleading output. Interns remain responsible for all work they submit or use. Use outside this policy may result in corrective action consistent with SWCPT and Primary Placement Site policies.


APPENDIX B - SWCPT PSYCHOLOGICAL INTERN COMPETENCY EVALUATION
To be completed by the supervisor at the midpoint and end-of-year formal evaluation periods. The initial intern self-assessment in Appendix J is used for developmental planning and is not a formal pass/fail competency evaluation.
	Intern
	

	Supervisor
	

	Evaluation Period
	

	Primary Placement Site
	

	Date Reviewed
	


Scoring Criteria
	Rating
	Description

	1
	Remedial / Significant skill development required; remediation may be necessary.

	2
	Beginning / Developing competence; close supervision is required in most areas.

	3
	Intermediate competence; expected developmental level around the midpoint of internship.

	4
	Proficient competence; expected level by completion of internship and readiness for entry-level practice.

	5
	Advanced competence; exceptional level for internship training.

	N/A
	Not Applicable / Not Observed


Numerical ratings document developmental progression across the nine Profession-Wide Competencies. The Minimum Level of Achievement (MLA) at the midpoint of internship is a rating of 3 (Intermediate Competence) on each Profession-Wide Competency. The final MLA required for successful completion is a rating of 4 (Proficient Competence) on each Profession-Wide Competency. A final rating of 4 represents the expected level at completion of internship and readiness for entry-level practice in health service psychology. An intern who does not meet the midpoint MLA will receive additional training, supervision, monitoring, and/or other supports; significant or persistent concerns may result in a formal Competency Remediation Plan.
Competency 1: Research
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Demonstrates the substantially independent ability to critically evaluate research or other scholarly activities (e.g., case conference, presentation, publications)
	

	Disseminates research or other scholarly activities (e.g., case conference, presentation, publications) at the local (including the host institution), regional, or national level
	


Competency 2: Ethical and Legal Standards
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Demonstrates knowledge of and acts in accordance with each of the following:
· The current version of the APA Ethical Principles and Code of Conduct
· Relevant laws, regulations, rules, and policies governing health service psychology at the organizational, local, state, and regional and federal levels
Relevant professional standards and guidelines
	

	Recognizes ethical dilemmas as they arise and applies ethical decision-making processes in order to resolve the dilemmas
	

	Conducts self in an ethical manner in all professional activities
	



Competency 3: Individual and Cultural Diversity
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Demonstrates an understanding of how their own personal/ cultural history, attitudes, and biases may affect how one understands and interacts with people different from oneself
	



	Demonstrates knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity
	

	Integrates awareness and knowledge of individual and cultural differences in the conduct of professional roles
	

	Applies a framework for working effectively with areas of individual and cultural diversity
	

	Works effectively with individuals whose group membership, demographic characteristics, or worldviews create conflict with their own
	


Competency 4: Professional Values, Attitudes, and Behaviors
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Behaves in always that reflect the values and attitudes of psychology
	



	Engages in self-reflection regarding personal and professional functioning
	

	Engages in activities to maintain and improve performance, well-being, and professional effectiveness
	

	Actively seeks and demonstrates openness and responsiveness to feedback and supervision
	

	Responds professionally in increasingly complex situations with a greater degree of independence as they progress across levels of training.
	


Competency 5: Communication and Interpersonal Skills
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Develops and maintains effective relationships with a wide range of individuals

	



	Demonstrates a thorough grasp of professional language and concepts
	

	Produces, comprehends, and engages in communications (oral, nonverbal, and written) that are informative and well-integrated
	

	Demonstrates effective interpersonal skills and the ability to manage difficult communication well
	


Competency 6: Assessment
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Demonstrates current knowledge of diagnostic classification systems and functional and dysfunctional behaviors.
	



	Demonstrates understanding of human behavior within its context
	

	Applies knowledge of functional and dysfunctional behaviors including context to the assessment and/or diagnostic process
	

	Selects and applies assessment methods that draw from the best available empirical literature
	

	Collects relevant data using multiple sources and methods appropriate to the identified goals and questions of the assessment as well as relevant diversity characteristics of the service recipient.
	

	Interprets assessment results to inform cases conceptualization, classification, and recommendations while guarding against decision-making biases
	

	Communicate the finding sand implications of the assessment in an accurate and effective manner sensitive to a range of audiences.
	



Competency 7: Intervention
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Establishes and maintains effective relationships with recipients of psychological services
	



	Develops evidence-based intervention plans specific to the service delivery goals
	

	Implements interventions informed by the current scientific literature
	

	Demonstrates the ability to apply the relevant research literature to clinical decision making
	

	Modifies and adapts evidence-based approaches effectively
	

	Evaluates intervention effectiveness and adapts intervention goals and methods consistent with ongoing evaluation
	


Competency 8: Supervision
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Demonstrates and applies knowledge of supervision theory, models, ethical responsibilities, and culturally responsive supervisory practice through direct, simulated, observed, or case-based activities.
	



	Applies supervisory skills of observation and identification of supervisee learning needs in direct, simulated, observed, or case-based activities.
	

	Applies supervisory skills of guidance and constructive feedback in direct, simulated, observed, or case-based activities.
	

	Demonstrates developing ability to evaluate supervisee performance and reflect on the supervisory process. Whenever possible, applies these skills while supervising a practicum student under licensed psychologist supervision-of-supervision.
	


Competency 9: Consultation and Interprofessional/Interdisciplinary Skills
	Learning Objectives:
	Rating 
(1-5 or N/A)

	Demonstrates knowledge and respect for the roles and perspectives of other professions 
	


	Applies knowledge about consultation in direct or simulated (e.g. role play) consultation
	


Overall Development and Training Goals
Strengths:


Areas for Continued Development:


Goals / Recommendations for Next Evaluation Period:


By signing below, the intern acknowledges that this evaluation has been reviewed. Signature does not necessarily indicate agreement with all ratings or comments.
	Intern Signature
	Date

	
	

	Supervisor Signature
	Date

	
	


APPENDIX C - 2026-2027 ANNUAL DIDACTIC CALENDAR
The complete dated didactic schedule is maintained as a separate supporting document titled “SWCPT Didactic Calendar 2026-2027.”
SWCPT provides structured didactic training on a regular basis throughout the training year. Didactics are separate from required individual and group supervision. For the 2026-2027 training year, scheduled didactics begin Thursday, August 13, 2026 and continue on Thursdays throughout the training year, excluding Thanksgiving Day. The complete schedule identifies the date, phase, topic, and learning objectives/activities for each session and is maintained in the separate “SWCPT Didactic Calendar 2026-2027.”


APPENDIX D - PSYCHOLOGICAL INTERN EVALUATION OF SUPERVISOR
To be completed by the Psychological Intern at each formal evaluation period. Feedback is intended to support supervisor development and program improvement.
	Intern (optional if program elects anonymous collection)
	

	Supervisor
	

	Evaluation Period
	

	Date
	

	Rating
	Description

	1
	Significant Development Needed

	2
	Development Needed

	3
	Meets Intern Needs and Expectations

	4
	Exceeds Expectations

	5
	Significantly Exceeds Expectations

	N/A
	Not Applicable / Not Observed / Cannot Say

	Item
	Rating
	Comments

	Is available and accessible for scheduled supervision and consultation.
	
	

	Creates a respectful and psychologically safe supervisory environment.
	
	

	Provides clear, constructive, and timely feedback.
	
	

	Supports increasing autonomy consistent with the intern's development.
	
	

	Demonstrates ethical and professional behavior.
	
	

	Attends to individual and cultural diversity in supervision and clinical work.
	
	

	Supports coherent case conceptualization and translation into clinical technique.
	
	

	Supports development of assessment, diagnostic, and/or intervention skills relevant to the intern's work.
	
	

	Encourages self-reflection and appropriate use of supervision.
	
	

	Overall quality of supervision.
	
	


Supervisor strengths:


Suggestions for continued development:


Additional comments:


APPENDIX E - PSYCHOLOGICAL INTERN EVALUATION OF SWCPT TRAINING PROGRAM
To be completed at mid-year and end-of-year. Use the 1-5 scale below and provide comments where helpful.
	1
	Significant improvement needed

	2
	Improvement needed

	3
	Meets expectations

	4
	Exceeds expectations

	5
	Significantly exceeds expectations

	N/A
	Not applicable / not observed

	Program Area
	Rating
	Comments

	Quality of individual supervision
	
	

	Quality of in-person group supervision
	
	

	Quality, relevance, and regularity of didactic training
	
	

	Clinical training opportunities
	
	

	Assessment training opportunities
	
	

	Attention to individual and cultural diversity
	
	

	Professional development and mentorship
	
	

	Communication from training leadership
	
	

	Support for progressive autonomy
	
	

	Workload and ability to meet training goals
	
	

	Quality of structured supervision-competency training and, when available, applied practicum supervision experience
	
	

	Overall quality of the SWCPT internship experience
	
	


Most valuable aspects of the internship:


Areas SWCPT could improve:


Additional training experiences you would recommend:


Additional comments:




APPENDIX F - SWCPT COMPETENCY REMEDIATION PLAN
	Date of Remediation Plan Meeting
	

	Psychological Intern
	

	Primary Supervisor
	

	Training Director
	

	Others Present
	

	Follow-up Meeting Date(s)
	


Profession-Wide Competency area(s) addressed:
Research
Ethical and Legal Standards
Individual and Cultural Diversity
Professional Values, Attitudes, and Behaviors
Communication and Interpersonal Skills
Assessment
Intervention
Supervision
Consultation and Interprofessional/Interdisciplinary Skills
Description of the concern/problem behavior(s):


Date(s) concern was brought to the intern's attention and by whom:


Steps already taken by the intern:


Steps already taken by supervisor(s)/program:


	Competency / Essential Component
	

	Problem Behavior(s)
	

	Expectations for Satisfactory Development
	

	Intern Responsibilities / Actions
	

	Supervisor / Program Responsibilities / Actions
	

	Timeframe
	

	Assessment Methods / Evaluation Dates
	

	Potential Consequences if Remediation Is Unsuccessful
	


Summative Evaluation of Competency Remediation Plan
	Follow-up Date(s):

	In Attendance:

	Competency
	

	Expected Development
	

	Outcome: Met / Partially Met / Not Met
	

	Next Steps
	

	Next Evaluation Date
	



Intern comments (including rationale if the intern disagrees with the plan or outcome):



	Intern Signature
	Date

	
	

	Training Director Signature
	Date

	
	

	Primary Supervisor Signature
	Date

	
	




APPENDIX G - SWCPT TELESUPERVISION POLICY
SWCPT is primarily an in-person internship program. Regularly scheduled weekly individual supervision and group supervision are conducted in person. Telesupervision is not the routine method for meeting these required supervision hours.
In unusual circumstances or for additional consultation, secure real-time videoconferencing may be used when consistent with applicable law, ethical requirements, privacy and confidentiality standards, and the intern's developmental and clinical needs.
When telesupervision is used: approved technology must permit real-time audio and video communication; participants must use private settings that protect confidentiality; sessions will not be recorded; supervisory responsibility remains with the licensed psychologist; the intern's developmental level, competence, and clinical activity will be considered; procedures for technology problems and confidentiality will be followed; and urgent clinical concerns will be directed immediately to an appropriate licensed psychologist rather than deferred.






APPENDIX H - SWCPT DUE PROCESS, REMEDIATION, APPEALS & GRIEVANCE PROCEDURES
This appendix is the stand-alone procedural policy summarized in Chapter 6. It applies to SWCPT Psychological Interns across both consortium sites.
1. Due Process Principles
SWCPT provides notice of expectations and concerns, opportunity to respond, reasonable remediation when appropriate, written documentation of formal actions, an appeal process, and respectful treatment.
2. Informal Resolution of Performance Concerns
Whenever appropriate, concerns are first addressed in supervision with clarification of expectations and supportive interventions. Serious ethical, legal, safety, or client-welfare concerns may proceed directly to formal review.
3. Formal Review
The intern receives written notice of the concern. The Training Director reviews available information with the intern and relevant supervisor(s). The intern may provide written information and their perspective. The outcome is documented in writing.
4. Formal Remediation
When formal remediation is warranted, Appendix F is used. The plan identifies concerns, expectations for satisfactory development, actions, supports, timeframes, assessment methods, evaluation dates, and potential consequences. The doctoral program may be notified at any time of the remediation process as deemed necessary by the Training Director and Clinical Director and will be notified when successful completion may be affected.
5. Serious Concerns / Immediate Action
SWCPT may temporarily restrict or suspend clinical activities when necessary to protect clients, staff, the public, the intern, or program integrity while review occurs.
6. Appeal
A written appeal must be submitted to the Training Director within five working days of the formal decision. An impartial Review Panel will ordinarily issue a written decision or recommendation within 10 working days.
7. Grievances
Interns may raise concerns regarding supervision, evaluation, harassment or discrimination, workload, assignments, interpersonal conflict, program policies, training experiences, or conduct of program personnel. Good-faith grievances will not result in retaliation.
8. Formal Grievance Review
If informal resolution is unsuccessful or inappropriate, a written grievance may be submitted to the Training Director, or to the Clinical Director when the grievance concerns the Training Director. Receipt is acknowledged within three working days. An impartial three-person panel will ordinarily meet within five working days after formal review begins and submit a recommendation within three working days following review.
9. Conflict of Interest
No individual will serve as the final decision-maker regarding a grievance concerning their own conduct. Leadership roles in review will be reassigned as necessary to preserve impartiality.
10. Documentation and Confidentiality
Formal proceedings are documented and maintained as training records. Information is shared only with individuals who have a legitimate educational, supervisory, administrative, legal, or professional need for it.


APPENDIX I - SWCPT HANDBOOK ACKNOWLEDGMENT
I acknowledge that I have received and reviewed the Southwest Consortium for Psychology Training (SWCPT) Psychological Intern Handbook for the 2026-2027 training year. I understand that I am responsible for reviewing and following the policies and expectations described in the handbook, including policies concerning supervision, evaluation, Due Process and grievance procedures, confidentiality and test security, artificial intelligence, telesupervision, attendance, PTO, and professional conduct.
I understand that the handbook is a working program document and that SWCPT may clarify or update policies when necessary. Material changes affecting interns will be communicated to me.
	Psychological Intern Name
	

	Psychological Intern Signature
	

	Date
	

	SWCPT Representative
	

	Signature
	

	Date
	




APPENDIX J - SWCPT PSYCHOLOGICAL INTERN INITIAL SELF-ASSESSMENT
Due within one week of beginning internship. For the 2026-2027 cohort: August 17, 2026. This self-assessment is developmental and is not a pass/fail evaluation.
	Intern
	

	Primary Supervisor
	

	Primary Placement Site
	

	Date Completed
	

	Date Reviewed with Supervisor
	


Self-Rating Scale
	1
	Substantial development needed / minimal prior experience

	2
	Developing / limited experience

	3
	Intermediate / some experience and growing independence

	4
	Strong preparation / substantial experience

	5
	Advanced preparation for internship level

	N/A
	Not enough experience to self-rate

	Profession-Wide Competency
	Self-Rating
	Current Strengths
	Areas for Development
	Internship Goal(s)

	Research
	
	
	
	

	Ethical and Legal Standards
	
	
	
	

	Individual and Cultural Diversity
	
	
	
	

	Professional Values, Attitudes, and Behaviors
	
	
	
	

	Communication and Interpersonal Skills
	
	
	
	

	Assessment
	
	
	
	

	Intervention
	
	
	
	

	Supervision
	
	
	
	

	Consultation and Interprofessional/Interdisciplinary Skills
	
	
	
	


Individualized Training Priorities
After reviewing this self-assessment together, the intern and primary supervisor identify priority goals for the training year.

1. __________________________________________________________________________


2. __________________________________________________________________________


3. __________________________________________________________________________


Additional comments:


	Intern Signature
	Date

	
	

	Primary Supervisor Signature
	Date
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